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About Us
Lawlnternships is an Online Law School which shall extensively
provide educational services. Lawlnternships provides
opportunities in the field of law to the students pursuing
undergraduate or postgraduate programs. We assist in providing
Internship opportunities for gaining professional experience a
well as improving legal skills while being enrolled in a full time
program. The objective is to create a credible platform for the
law students to fulfill educational requirement by imparting
practical exposure and relevant skills. The principles of
Lawlnternships is coherent to its approach and performance. It is
much a response to the demand of the hour, as is a personal
effort on the part of bunch of young professionals to give back to
the community. The uniqueness of this school is to unlatch a
law school whereby students get an opportunity to hone their
skills outside a classroom and provide wide ranging services to
the students for their holistic development.
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Upcoming Certificate Course
LawInternships (The Online Law School) is organising a
certificate course on Legal Drafting in association with Co-Draft
Academy of Law. The course is designed to cater to law students
and to young lawyers. This course will boost the confidence of
students to get to practice and they will have an edge over the
other students in practice. Completely interactive and activity
based. Every case study will allow students to understand the law
related to it, to collate documents and to draft the document. Take
home assignments will be given and reviewed by the mentor.
Students will enjoy the learning methods adopted by Co-Draft
Academy of Law.

LawInternships (The Online Law School) is organising a
certificate course on Real Estate and Housing Laws in association
with DMG India Law Offices LLP. The course is designed to
cater to law students and to young lawyers. This course focusses
on practical aspect rather than theoretically that will boost the
confidence of students to get to practice and they will have an
edge over the other students in practice. Completely interactive
and activity based. Every case study will allow students to
understand the law related to it. Take home assignments will be
given and reviewed by the mentor. Students will enjoy the
learning methods adopted by DMG India Law Offices LLP.

Glimpse of Webinar

Advocate Bhumesh Verma
Managing Partner, Corp Comm Legal

"Importance of Drafting Skills in Legal
Career" on July 31, 2021
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Advocate Manasi Bhusan
Delhi High Court

"Drafting of Writ Petition" on August 2,
2021

Advocate Abishake Castro
Madras High Court

"How to do Legal Research?" on August 13,
2021

Advocate Bhawani G Mann
Mann & Singh Law Chambers

"Drafting of Bail Petition" on August 3,
2021
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Internship-cum-Training Program,
2021 (August-September month)
"Thank you LawInternships (The Online Law School) for organising such a wonderful one
month program for students like us who can attend sessions at home during such a pandemic
period. Learnt so many things. Nice experience and looking forward to attend many more
internship programs with law greetings"

Apurva Amol Badhe
Shri Nathmal Goenka Law
College, Maharashtra

"I am grateful for the opportunity to gain practical skills as a law student, gain new
knowledge. I am sure that all the knowledge and skills gained during this internship has
provided invaluable experience and will definitely help me in future. Thanks for the
fascinating internship!"

Adarsh Singh Rathore
Guru Gobind Singh
Indraprastha
University

NGO Internship Program, 2021
(August-September month)

"It was really a great experience will AILSF-NGO. Hope to receive more opportunities to
do internships again with AILSF! Thankyou so much LawInternships (The Online Law
School)".

Maryam Dars
Khwaja Fareed UEIT RYK,
Punjab
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"I thoroughly enjoyed my Internship. The interaction with Advocate Mr. Abhinav
Garg was thought-provoking and an enriching experience. The research work and
the new skills I have acquired during the Internship are of great value to me, and I
am sure they will add value to my resume and future references. Thank you,
LawInternships, for making this possible. An online law school like your
organization is much needed for upcoming lawyers.".

Aman Chowdary Gutta
Christ (Deemed to be
University), Bangalore

Student Canvas
Why Mediation is preferable?

by Poornima Goel, LLOYD Law College, Greater Noida
Indian Judiciary is one of the independent and powerful
judiciary, but most criticisms are from the fact that it is timeconsuming and expensive legal form of system. The judiciary is
suffering from a large number of pending cases, for almost the
past seventy years. Around 30 million cases are unsettled in
various courts throughout the country. Despite the fact that
thousand number of fast track courts are established to curb the
pending number of cases, but the result is far from expectation,
as the cases are still booming. These drawbacks has sabotaged
the efficient working of our judiciary system and had adversely
affected the right of the citizens to get the timely delivery of
justice.
With all these reasons which attract the failure of our legal system in resolving conflicts in an efficient manner, there
emerge the need of Alternative Dispute Resolution (ADR). It is the method of resolving of disputes outside the court
premises between the parties. The concept of Alternative Dispute Resolution is used as a mechanism which is capable
of giving an alternative to the traditional practice of resolving disputes. In a developing country like India, for
lessening the burden on the courts and provide a means to speedy settlement, it is a better option to strive to the
alternative modes of dispute resolution, such as Mediation, Negotiation, Arbitration, and Conciliation.
Mediation is a procedure in which the parties analyze their case with the help of a skilled impartial third person,
known as mediator, who assists them in reaching a settlement. It is a low cost method of alternate dispute redressal,
keeping the matter between three parties – two conflicting parties and the mediator. It is usually defined as a
voluntary process by which the parties involved in a conflict, try to arrive at a settlement which is satisfactory to both
the parties, in the presence of a neutral-third party. This process is totally into the hands of the parties. Mediator’s
work is just to aid the parties and make them reach to a decision. It leads to a win-win situation.
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The process of Mediation is often private and confidential. The clause of confidentiality helps in settling the disputes
unofficially or personally, so that the secrets will remain under the radar. The mediator cannot be called to the court
and asked about the proceedings. The statements made or whatever discussion have taken place cannot be leaked. It
is unethical in the case of Mediation. However, the parties are free to agree upon the terms regarding confidentiality
in a mediation agreement.
Mediation fosters co-operation and communication. Parties must take part in the meeting and attend all the sittings
throughout the settlement. Some mediation rules need the parties to be physically present. It requires direct
involvement of the parties. The mediators also govern and uplift the communication and interaction between the
parties. He encourage disclosure from both the sides through the use of his specialized speaking techniques and
listening skills. He pays attention to other hints and signals acquired from the issue and behavior of the parties, and
contribute expertise and experience.
Mediation is a low-cost proceedings. As there is less time involved in mediation than litigation, that means less
spending on costs and fees. While in the case of litigation, the disputes take like months or years to be solved, but
mediation reaches to a solution in a matter of hours.
Mediation gives the control to the parties. It means the parties have a higher control on the resolution rather than the
mediator. In the court case, the control remains with the judges, and parties obtain resolution. But in Mediation, both
the things exist in favor of the parties only. Thus, mediation is more likely to give an output which is mutually
decided by the parties.
The mediation process should ensure fairness and not arbitrariness. The mediator should always be neutral and
unbiased, having no personal contacts or interests with the parties. The parties should be treated fairly and
impartially. Their concerns should be addressed properly by the mediator. Mediators use relevant skills and
techniques to refine the relation between the parties in the dispute, aiming to help the parties in the settlement.
There are various stages involved in the mediation which are as follows:1. Introduction/Opening Statement – The mediator introduces himself and ask the parties to introduce themselves to
him. The mediator explains the concept, process, stages and advantages of mediation. He also told them about the
rules regarding mediation. He wishes that the dispute has resolved mutually and satisfactorily and give opportunity
to the parties to get all of their doubts clear.
2. Joint Session – The mediator calls both the parties to present their case, so that he can gather information and facts,
get to know the problems and possibilities. Firstly, the plaintiff has to state all the legal issues involved and then the
defendant. Then, the mediator identifies the areas of agreement and disagreement between the parties and approach
them for additional information. He also establishes communication between them.
3. Separate Session – At this stage, the mediator organize a separate meeting for the parties. He meets them
individually, to understand their different priorities and different aspects of the dispute. The purpose of this stage is
to know the dispute at a deeper level. After this, the mediator tries to shift the issue towards the solution. Then, he
suggests the options which he feels would work for the benefit of both the parties.
4. Reaching a settlement – Now, the mediator tries every trick and toss to make the parties to reach to a settlement. He
directs the parties to that settlement which he thinks is best for them. The settlement should be mutually accepted or
mutually agreed between the parties only. However, if mediator fails to do so, the case will be again returned to the
referral court.
5. Closing – If there is a settlement, then the parties are reassembled and mediator confirms the terms and conditions
and affixed a signature on the settlement. Then, parties also have to sign the settlement. And the mediator thanks the
parties for their co-operation and participation.
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If there is no settlement, then the case would be returned to the referral court simply declaring “NO SETTELMEMT”.
But the parties should make sure that the discussions and statements made during the mediation will remain confidential
and no party is allowed to reveal any kind of facts and circumstances, not even in the court or outside the court.
Suitability - The mediation proceedings are suitable for disputes related to commercial transactions, partnerships,
personal harm, construction, workers compensation, wrongful termination, labor or community relations, divorce,
alimony, domestic relations, family businesses, employment or any other matter which do not involve complex method
or evidentiary issues.
There are several statues in India in which the mediation is involved, such as:
Section 4 of the Industrial Disputes Act, 1947 – This section says that the government can appoint a number of
officers, who are charged with the duty of mediating and settling the industrial disputes, as they thinks fit.
Section 89 read with Order X Rule 1A of the Code of Civil Procedure (CPC), 1908 – This section gives power to the
court, when it appears to them that they can refer any matter to the alternative dispute resolution methods, which can
be acceptable to the parties, then the court may suggest parties to settle the dispute through mediation, conciliation,
or arbitration.
Rule 3 and 4 of Order XXXIIA of CPC – The matters related to family, matrimonial, guardianship and maintenance,
can conveniently resolved through alternate modes of resolution. These are not limited to these categories only. The
only attempt is to protect the interest of both the parties.
Section 442 of the Companies Act, 2013 read with the Companies (Mediation and Conciliation) Rules, 2016 – The
Central Government has given the power to constitute a panel of experts known as Mediation and Conciliation
panel, where they can refer any proceeding for the settlement at any point of time. They can also refer the case on
‘Suo Moto’ basis. The Mediation and Conciliation panel has to dispose off the matter within three months or as
prescribed.
Section 18 of the Micro, Small and Medium Enterprises (MSME) Development Act, 2006 – The Micro and Small
Enterprises Facilitation Council, can conduct the alternate dispute resolution proceedings either by themselves or
can approach any other institution providing these services. The Micro and Small Enterprises Facilitation Council
has the jurisdiction to act as an Arbitrator, Mediator or Conciliator. The time period which has given to them to
resolve the dispute is ninety days.
Section 14 (2) of the Hindu Marriage Act, 1955 – While disposing of any application for leave to present a petition
of divorce before completing the one year of marriage, the court should regard to the reasonable possibility of
reconciling the parties to the marriage, for the interest of children, if any, before the one year. The motive is to
attempt the mediation between the parties.
Section 29(2) of Special Marriage Act, 1954 – This section is similar to the previous one, where the district court
while disposing of the application for leave to present a petition of divorce before the expiry of one year of marriage,
the court attempts to reconcile the parties for the benefit of children, if any, before that one year. In matrimonial or
family disputes, it is important to look into the interest of both the parties. This the very nature of mediation to take
the parties to an amicable settlement.
Section 32 (g) of the Real Estate (Regulation and Development) Act, 2016 – Section 32 of the RERA explains the
functions of authority for the growth and promotion of the real estate sector. Clause (g) says that the authority can
make recommendations to the appropriate government or competing authorities, to ease the amicable conciliation of
disputes between the promoters and allottees through dispute resolution redressal.
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Section 12A of the Commercial Courts Act, 2015 - Chapter IIIA labelled as “Pre-Institution Mediation and
Settlement” includes Section 12A which appreciates a mandatory reference to the mediation proceedings, in order
to solve disagreements, outside the court, before a suit can be filed. This clearly states that a case which does not
require any urgent interim relief shall not be instituted without the plaintiff being referred to mediation.
The Commercial Courts (Pre- Institution Mediation and Settlement) Rules, 2018– The Central Government has
enacted the rules named as The Commercial Courts (Pre- Institution Mediation and Settlement) Rules, in
accordance with the exercise of its powers conferred by sub-section (2) of Section 21A read with sub-Section (1)
of Section 12A of the Commercial Courts Act, 2015. These rules explain the initiation of mediation process (Rule
3), venue for conduction mediation (Rule 4), Role of mediator (Rule 5), Procedure of mediation (Rule 7),
Maintenance and publication of mediation data (Rule 10), Mediation Fee (Rule 11) and various rules regarding
mediation.
Sections 37-38 of the Consumer Protection Act, 2019 – These sections states that the court after the first hearing
or at any later stage, if resembles any probability of settlement between the parties, can refer the matter to
mediation, after the consent of the parties, within 5 days.
Chapter V of the Consumer Protection Act, 2019 – The Central Government and the State Government must
establish a consumer mediation cell attached to the District, State and National Commission, compulsorily.
Mediation and Conciliation Rules, 2004 – These rules are formulated for the growth and development of
Mediation and Conciliation proceedings. These explains the appointment of mediator/conciliator, panels of
mediator/conciliator, their qualifications and disqualifications, duties, procedure, time limit, etc.
ConclusionMediation has begun getting attention as an important mode of dispute resolution in the country and is slowly gaining
popular acceptance. This can be seen from the fact that many business organisation and leaders have spoken in the
favor of mediation and the clause of mediation in business agreements have seen a great rise than expected. Also, the
Supreme Court has recently bring the national attention towards the mediation as a form of ADR. Mediation is much
more reliable and significant in the recent times, when our judiciary is failing to cope up with the timely delivering of
justice. It helps us in getting the justice at a timely hour where we can save our cost and time, both. Various statues are
governing the process of mediation, which makes it more trust-worthy and honorable. However, most of the people
are not aware about mediation, and we have to keep it as a better resort than litigation and should aware more and
more people about its goodness and benefits. Law students must go through the mediation skills. Lawyers and
professionals must undertake the mediation training, in order to raise their mediation knowledge.
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Contact us..
Reach out to us:
Call us on : +91 7477017741/ +91 9316436282
Write to us: info@lawinternships.in
Visit us: www.lawinternships.in

